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Many thanks for your interest in the role of Executive Director for Shobana Jeyasingh 
Dance. 
 
In this pack you will find: 

• an introduction to the company from our Chair Amanda Cupples and our Artistic 
Director Shobana Jeyasingh 

• Shobana’s outline of the Company’s vision and upcoming projects 
• an overview of our learning & participation approach 
• information on the core team 
• a thumbnail of finance and fundraising 
• our approach to dissemination of existing repertoire 
• a job description 
• a person specification 
• terms and conditions 
• equal opportunities 
• full details on how to apply 
 
 
 
AMANDA CUPPLES, CHAIR writes: 

In Spring 2021 our company is at a pivotal point in its development. 
Shobana’s work is constantly evolving, and the landscape for 
contemporary dance continues to shift and change, as well as be 
challenged by the continuing impacts of Covid-19. Against this 
backdrop, the Company is taking an innovative and entrepreneurial 
approach to ensuring it continues to connect with audiences new 
and existing, both through Shobana’s artistic programme as well as 
the Company’s extensive and impactful learning & participation 
work, which engages over 3000 people every year.  
 

We are an Arts Council England NPO and we have retained our energetic and proactive 
spirit despite the challenges of the last 12 months, both performing and creating new 
work. As we look forward, we remain focused on growing and expanding the range of 
people who engage with our work - artists, audiences, participants, funders and that 
infinite world of digital consumers.  
 
We are therefore seeking a special individual to lead the company into an exciting future: a 
future that springs from our distinctive position within the dance ecology and furthers our 
impact on British culture. Our Artistic Director Shobana Jeyasingh has developed an 
extraordinary repertoire of work with new work constantly being created with a range of 
partners with ever-wider range and scope. 
 
The Board, Shobana and the team are thrilled at the prospect of welcoming a new 
Executive Director into the company and supporting them as they work across the full 



 

 

range of arts leadership responsibilities. SJD celebrates diversity and inclusion. We 
welcome interest from all sectors and backgrounds, and are open to all forms of flexible 
working.  
 
If you would like a version of any of the application material in an alternative format please 
do not hesitate to contact us using the details at the end of this pack. We very much look 
forward to hearing from you. 
 
 
‘When Shobana Jeyasingh is firing on all cylinders there is hardly another UK 
choreographer who can touch her.’  - The Times, 2018 
 
‘Both my daughter and myself were thoroughly engrossed in the performance from 
beginning to end. The dancers were mesmerising and the whole show was just 
fantastic!’ – audience member, 2018 
 

 

Hello from ARTISTIC DIRECTOR SHOBANA JEYASINGH CBE 

One of the hallmarks of working in a small company such as ours is 
that everyone is close to the process of creation. The cut and thrust 
of company life is dynamic and collaborative – not dissimilar to the 
work in a dance studio!  
 
The strategic drive of the company flows from the close partnership 
that I have with the Executive Director as we forge a coherent voice 
both in-house and to the world outside. 
 
 We are a small, agile and tenacious company with a wealth of 
ambition for the future. With artistic integrity as our touchstone we 

are proud of our history and of the consistently high critical acclaim that we have attracted 
from critics and audiences alike. We always endeavour to turn challenges into 
opportunities. 
 
We have been a pioneering company in drawing the map for what a culturally diverse UK 
could like. As artistic director and choreographer I have fought for the freedom to tell a 
wide range of stories rather than be pigeon holed because of ethnicity or gender. That 
respect for genuine rather than tokenistic diversity informs all our working practices both 
operational and creative. 
 



 

 

 
Material Men redux (2017), image Jane Hobson 

 
We have continued to work during the current pandemic despite the restrictions that it 
has placed on us. Our online season of specially curated dance films, SJD Shorts, reached 
an audience of over 1,200,000 at the height of the lockdown in 2020.  We have been 
particularly mindful of the precarious situation of our freelance dancers and creatives and 
have managed to carry out our schedule without cancellation or postponement. We 
invested both time and resources in order to proceed with our rehearsals as planned from 
January to March this year in a strictly COVID safe environment. We have tried everything 
in our capacity to create employment for the dancers that we regularly work with. 
 
We work with a fabulous range of creatives in design and regularly commission new works 
from contemporary composers. Our collaborators have included scientists, architects, art 
historians, film makers and digital creatives who help us create work for traditional theatre 
spaces as well as unusual sites. 
 
We like new territories and hope that you share our indefatigable curiosity.  
We constantly enter new artistic terrains and, as a result, our Executive Director needs to 
be fleet of foot, holding the ends of all the pieces of string that deliver excellent 
productions, feasible tours, strong partnerships, fiscal security and long-term success. 
 



 

 

 
Counterpoint (2010), image Robert Piwko 

 
Our base in Somerset House means we are at the heart of a major cultural hub and we 
have a dedicated and experienced team who are ready to welcome and work with our 
new executive director.  
 

Shobana outlines the Company’s VISION AND UPCOMING PROJECTS 

The central vision of the company has always been a belief in the power of dance to 
stimulate the mind as well as the body. Our works strive to place dance in the centre of 
the dialogue of ideas. In particular we explore arenas such as the postcolonial experience, 
history, science and the changing world of globalisation where the margins and the centre 
are involved in ever-changing configurations. For us diversity in dance and dance making 
has never meant the separation into distinct parts but rather the celebration of the glue 
that binds us all together with our differences in a common humanity.  
 
I am particularly excited about the works planned for the next two years. They have been 
the subject of research for the last two years and we are now at the stage where we are 
ready to make them happen. This is always a wonderfully nailbiting time! 
  
AUTUMN 2021 

TooMortal at Kuopio Festival, Finland 
We have been invited by this legendary dance festival to present TooMortal, our 2012 
work created for historic churches. TooMortal is one of the most successful works in our 



 

 

repertoire. It premiered at the Venice Biennale and toured to Sweden and Serbia as well to 
many churches in the UK, and was chosen as one of the 20 best dance works of the 21st 
century by the Guardian. 
 

 
TooMortal (2012), image Yaron Abulafia 

 
"The action is spare, but its images loom large: pews as cradles or coffins, the aisle as 
abyss, elementally evoking the tribulations, desolations and consolations of life’s 
journey. This is a small, seemingly simple work that holds big ideas.“  - Sanjoy Roy  - 
The Guardian’s best dances of the 21st century 
 
Film: (Don't) Say My Name (working title) 
We are in the initial stages of production for a film based on Monteverdi's Il 
Combattimento. (Don't) Say My Name (working title) will combine choreography, music 
and narrative and is intended to be filmed on location mostly inside a bus. The film takes 
the genre of the road movie as its point of reference. Anne Beresford is our external 
producer. Although the film shares the same music as the dance work for stage it will have 
a totally independent identity and will be made exclusively for screen. 
 
Contagion 
We are planning to re-stage our work commemorating the Spanish Flu pandemic of 1918. 
We are currently in conversations with Sadler’s Wells and the South Bank Centre. 
Contagion was most recently seen as a part of BBC's online season Dancing Nation in Jan 
2021.  
 



 

 

‘It showed Jeyasingh at her most humane but also at her most uncompromisingly 
original and intelligent.’ The Guardian, 2018 dance highlights 

 
‘A challenging and moving, not to mention overdue, act of remembrance to these 
Great War dead.’ Evening Standard best dance of 2018 
 

 
Contagion (2018), image Jane Hobson 

 
SUMMER/AUTUMN 2022 

Clorinda Agonistes (Clorinda the Warrior)  
Clorinda Agonistes is a dramatic and powerful work that weaves contemporary dance, 
baroque and new music, and film to create a story that explores violence, resilience and 
revelation across the boundaries of time, culture and religion. 
 
The production is inspired by the heroine of Claudio Monteverdi's celebrated work Il 
Combattimento, the proud and fiery Muslim warrior Clorinda who refuses to reveal her 
name. 
 
In a unique and surprising retelling of Clorinda's story, Monteverdi's heroine not only fights 
Tancredi the Crusader but also becomes symbolic of women engaging in and caught up in 
the struggles of the middle east today. In this bravura act of time travel the baroque 
beauty of Monteverdi gives way to music by the celebrated Arab American composer's 



 

 

Kareem Roustom whose specially commissioned score played live by a string quartet 
includes Middle Eastern dabke rhythms and the haunting voice of Syrian contralto Dima 
Orsho. 
 

 
Clorinda Agonistes (forthcoming), image Chris Nash 

 
The cast includes dancers Adam Cooper, Jemima Brown and tenor Ed Lyon 
The live music is conducted by Robert Hollingworth, founder and director of the renowned 
I Fagiolini. 
 
The main body of work was created earlier this year. We will continue with final production 
and technical work in June 2022. Dates are confirmed at The Grange Festival in July and 
Sadler’s Wells and Lowry in the autumn, with a tour to follow. 
 
Until the Lions with Opera du Rhin 
I was at the final stages of directing my first opera/dance for the L’Opéra National du Rhin 
in Strasbourg in 2020 when Covid 19 struck. The opera is based on the book “Until the 
Lions” by Karthika Nair with a score by Thierry Pecou. 
 
The opera involves our SJD dancers as well as those from the ballet company of ODR.  
The premiere is scheduled for September 24th 2022 with 4 weeks of rehearsal prior to 
this date. 
 
 “Shobana Jeyasingh’s scintillating Material Men redux examined the ancestral 
journeys of a break-dancer and a Bharatanatyam performer, psychic journeys, 
embodied memories. Wholly mesmerising.” - The Observer critics’ top ten dance works, 
December 2017 



 

 

 
"Working with Shobana over the years has always been a pleasure. The consistent 
high quality of the work, the brilliant creative collaborators she always gathers, driven 
by great ambition means that shows and projects are always a welcome highlight to 
our programme. Shobana’s personal touch and investment into relationship building is 
a distinctive part of the company’s ethos and approach.” - Sacha Lee, former director, 
The Point, Eastleigh 
 
 
DISSEMINATION OF EXISTING REPERTORY 
We have a far-reaching touring network developed over 30 years and have a long history 
with wide ranging venues in the UK. Our international touring has included Europe, North 
America, India and the Far East. 
 

Many of our works have also been created for 
free public sites and non-theatrical venues. 
Funds are earmarked to develop international 
markets with an aim to sell the current 
repertoire, therefore increasing return on 
creative investment alongside increased 
connections and opportunities for new 
commissions and collaborations. Our current 
partnership is with L’Opéra national du Rhin.  
 
Through our commitment to and appetite for 
specially created work for screens and online 
platforms we aim to reach a different audience 
base to those that we engage with in real time 
and space.  
 
 

Bayadere The Ninth Life (2017), image Jane Hobson 
 
“Shobana is one of the best choreographers working in the UK, perhaps one of the 
best in the world. I have never failed to be stimulated by watching her work.” – 
audience member, 2019 
 

“Stunning quality of dance, choreography and story-telling... beautifully done.” – 
audience member, 2018 
 
  



 

 

LEARNING AND PARTICIPATION 
We lead an adventurous programme that empowers participants to become creative, 
curious and experimental through dance.  
 

  
 
We believe that everyone should have access to quality, enjoyable and accessible 
contemporary dance activities, and we provide these through our ambitious, wide-
reaching programme. Each year we engage over 3,000 people with our programme of 120 
standalone activities. Our skilled and experienced team of nearly 20 freelance professional 
and company dancers deliver our programme of formal education workshops, community 
projects, CPD activities and bespoke partnership projects, reaching a diverse, 
participatory audience.  
 
‘The students absolutely loved it. They boys were exhausted and said they had never 
worked so hard at school. They really got a lot out of the workshop as they have 
previously struggled with trust, co-operation and focus’ – Staff member, 2018 
 
At the core of our work is a commitment to empower participants, from all walks of life, as 
independent creators and thinkers. We offer an insight into Shobana's process, studio 
practice and the works she creates and encourage them to interpret this in ways that give 
them both creative autonomy and inspiration.  
 
“The work we were doing was something completely different to any of our previous 
training, introducing new techniques within the creative process to apply to our own 
practice. It has provided me with such new concepts and really challenged me.” – 
participant, Nov 2019 
 
Over the next two years we have devised an ambitious programme of activity that will 
connect participants from across the UK to Shobana's next production, Clorinda 
Agonistes. This programme includes a new mass-participation Dabke programme, the 



 

 

development of partnerships with The National Gallery and Streetwise Opera, and the 
development of our Schools, Colleges and Universities workshop offer.  
 
During the pandemic, we have responded to the challenges of leading interactive work in 
a time of disconnect by devising a new blended-learning approach. We have maintained a 
programme that prioritises collaboration, connectivity and togetherness in a time where 
bodies must exist in isolation from each other.  
 
You can further explore some of our Learning & Participation projects here: 
https://www.shobanajeyasingh.co.uk/learning/ 
 

  
Images: Foteini Christofilopoulou 

 

DIVERSITY AND INCLUSION 
SJD is a true reflection of equality and diversity, and is committed to its application in 
contemporary Britain. This is evidenced through our vision, Shobana Jeyasingh's 
choreography and work practices. SJD believes passionately that excellence is rooted in a 
celebration of a world that is diverse and inclusive in all manner of ways. The work often 
draws on Jeyasingh’s South Asian heritage but is translated into a trademark aesthetic that 
reflects the culturally hybrid nature of twenty-first century life. Diversity, and by extension 
inclusion, begins at a leadership level; SJD is privileged to have an outstanding British 
Asian and female role model as its Artistic Director. This is rare in the world of 
contemporary choreography, and indeed the dance industry.  
 
The SJD Board sets the company’s strategic direction and is responsible for ensuring 
diversity is a part of our Vision and Mission. They successfully guide policy to ensure 
tolerance and inclusiveness.  
 
Due to the very nature of our work SJD employs dancers from a variety of ethnic 
backgrounds, providing platforms for their development and personal expression. Within 
the office setting the small team has representation across ethnicities, genders, sexual 



 

 

orientation and age, encouraging a healthy environment for diversity of thought and 
experiences. 
 

 
Image: Johan Persson 

 

THE COMPANY 
We have a small core team and bring expert freelance support/project teams into the 
company as and when appropriate. 
 
Core team: 
(for individual profiles see https://www.shobanajeyasingh.co.uk/about/): 

Executive Director (full or part time) 
Artistic Director (full time) 
Associate Producer (part time) 
Company Manager (full time) 
Company Administrator (part time) 
Learning & Participation Manager (full time job share) 
Marketing Associate (one day a week) 
Development Associate (one/two day a week) 
Finance Manager (one day a week) 
 
The different functions of the Company work together in a non-hierarchical, collaborative 
way, with either the ED or Shobana taking the lead as the responsible executive 
depending on the area. The schematic below shows how resources are distributed across 
the functions, and the typical roles that Shobana and the ED play in relation to each area: 
 



 

 

 
 

SJD Board  
(for individual profiles see https://www.shobanajeyasingh.co.uk/about/): 

Amanda Cupples (Chair) 
Alison Duthie 
Natalie Shipton 
Sandi Ulrich 
Rachel Harris 
Oliver Vicars Harris 
Caroline Price 
Rebecca Simor 
 
You can find out more about our history, our productions and activities on our website 
www.shobanajeyasingh.co.uk 
 
You can follow our work at: 
Twitter: https://twitter.com/SJeyasinghDance 
Facebook: https://www.facebook.com/ShobanaJeyasinghDC 
Instagram: https://www.instagram.com/shobanajeyasinghdance/ 
YouTube: https://www.youtube.com/user/shobanajeyasingh 
 

  



 

 

FINANCE and FUNDRAISING 

SJD is financially robust with a diverse range of funding. Our turnover varies according to 
our programme and the anticipated turnover for 2021/22 is c. £700k. In addition to our 
funding from ACE, our income is derived from a wide range of sources, including Trusts & 
Foundations, public funders, and individual donors. SJD is reliant on philanthropic support 
and in 21/22 this income stream equates to approximately 48% of our turnover. Income 
also comes from commissioning and performance fees. 
 

 
Material Men redux (2017), image Jane Hobson 

 
“Suddenly, the most engaging dances around deal with cultural identity and 
immigration, the same topics that fill newspaper headlines. Without dousing history in 
sentiment or enlisting our pity, Jeyasingh opens our eyes to unfamiliar tragedies and 
then leaves us to consider them on our own.” - Dancing Times 2017 
  
“We are immensely proud and privileged to be able to support the development of 
new work at Shobana Jeyasingh Dance. Being even a small part of the creative 
journey that brings an exciting new performance to the wider audience is extremely 
important to us.” - Sandi and Jake Ulrich, Members of the Creative Circle and donors to 
SJD 
  
SJD has an exemplary fundraising track record in a very challenging environment that 
requires constant vigilance and proactivity. SJD’s Development Strategy aims to support 
its organisational goal of strengthening resilience to enable artistic growth and national 
impact. It will significantly contribute to this by securing a high level of philanthropic 
income, particularly from new major Trusts and Foundations and public funding streams in 



 

 

the coming years. Growing and re-energising our regular Individual supporter base is 
another key objective through our existing individual giving programmes, The Creative 
Circle (gifts over £500 pa), and Apsara Circle (annual gifts below £499), and new 
initiatives such as The Big Give and digital fundraising appeals. 
 
Our current fundraising target is £340k.  
 

 
  



 

 

 
EXECUTIVE DIRECTOR JOB DESCRIPTION 
Post:   Executive Director 
 
Responsible to: Board of Directors 
 
Direct reports: Company Manager, Company Administrator, Learning Manager, 

Development Associate, Marketing Associate, Finance Manager. 
 
Role: To work closely with the Artistic Director and Associate Producer to further the 
long-term potential of the company and support the development and dissemination of 
new and existing repertoire 
 
To help provide inspirational strategic leadership and sound business direction to ensure 
that all of SJD’s work, taking place across a wide variety of platforms, is planned and 
produced in the best possible circumstances. 
 
To lead on fundraising and development working closely with the development associate  
 
To lead on creating a press and marketing strategy in conjunction with the Marketing 
Associate and freelancers (eg. PR agencies)  
 
 To lead on ACE liaison, business planning, budgeting and the operational, administrative 
and financial functions of the Company in order to support the achievement of the 
company’s artistic vision, its financial objectives and audience engagement priorities. 
 
To ensure that SJD fulfils its potential as a cultural leader in the arts ecology within the UK 
and internationally. 
 
Principal duties 
Executive Production 
• To work in close partnership with the Artistic Director Shobana Jeyasingh and 

Associate Producer to implement and sustain the vision and identity of the company 
and identify new production opportunities for Shobana Jeyasingh Dance. 

• To ensure that projects are delivered in the best possible creative and practical 
circumstances, on time and on budget. 

• Strategic & Business Planning 

• Lead on the monitoring and evaluation of the Business Plan 2021-23, consulting with 
trustees, staff, stakeholders and partners, and where appropriate, the development of 
new plans. 

• Alongside the Artistic Director, lead on company forward planning and development, 
including productions, projects, partnerships and touring. 
 



 

 

• Develop and maintain positive and productive relationships with key stakeholders, in 
particular, Arts Council England and other key funders. 

• Lead on the identification and development of new national and international 
partnerships; specifically seek new commissioning partners and performance 
opportunities. Note that the Associate Producer will lead on tour bookings for new 
repertoire. 

 
Management & Governance 

• Provide strong leadership to the team, including ensuring regular meetings, work 
planning and communication. 

• Encourage an active and continuing programme of professional development 
throughout the organisation. 

• Source, recruit, and line manage core staff and provide appropriate support and 
leadership to external contractors. 

• Provide appropriate reporting for quarterly Board meetings including management 
accounts, progress reports and other reporting as required by the Board. 

• Demonstrate an active commitment and engagement with equal opportunities and 
lead on the delivery of the Equality Action Plan. 

• Lead on the delivery of the Environmental Action Plan and ensure the company is 
fully compliant with and actively engaged with Health & Safety procedures and 
policy. 

• To represent the Company at meetings, receptions, workshops, performances and 
events as required. 

 

Finance 

• Plan, set and monitor annual and project budgets in line with the Business Plan. 

• Work closely with the Finance Manager to produce regular management accounts 
and other reporting mechanisms to ensure costs are rigorously controlled and 
realistic income targets achieved. 

• Produce and monitor annual and quarterly cash flow documents in collaboration 
with the Finance Manager. 

• Manage and monitor sub-budgets as agreed. 

• Oversee the annual audit alongside Finance Manager and Auditor. 

 
Marketing & Communications 

• With the Marketing Associate lead on the development and implementation of 
marketing and digital strategies and production campaigns using external 
consultants/specialists where necessary. 



 

 

• Implement Audience Development Plans alongside venue partners and other 
stakeholders. 

• Develop press and communication plans alongside external consultants where 
necessary. 

• Represent and advocate for the company to stakeholders, donors, artists and 
audiences. 

• Ensure that the company is GDPR compliant. 

 
Fundraising 

• Work closely with the Development Associate and the Development Committee to 
develop and monitor fundraising strategies and communications. 

• Ensure that realistic fundraising targets are agreed and closely monitored. 

• Provide material and support to the Development Associate as needed for major 
applications and actively undertake some of the fundraising solicitation meetings 
with a range of prospects as appropriate (trusts, individuals, companies). 

• Be responsible for the oversight of effective relationship management of donors, 
including working alongside the Development Committee and the Development 
Associate, plan and deliver a programme of events to engage new and existing 
donors and other stakeholders. 

 
Learning 

• Work alongside the Learning Manager to develop the Learning programme to 
further engage dancers, schools and communities in a wide variety of activities. 

• Work alongside the Artistic Director and Learning Manager to develop and deliver 
professional development activity for dancers. 

 
This Job Description is indicative of the responsibilities and duties associated with this 
position. It is neither restrictive nor inclusive and does not form part of the contract of 
employment. 
 
Shobana Jeyasingh Dance reserves the right to make reasonable changes to this job 
description. 
 
 
 
  



 

 

PERSON SPECIFICATION 
 
We are looking for a person who is first and foremost driven by “making the magic 
happen” - someone who loves working in a creative environment, and partnering with 
creative practitioners to bring work to life. Supported by a strong SJD team, the 
successful candidate will combine strong business planning and stakeholder management 
skills with energy, enthusiasm and an entrepreneurial mindset. Nimble and pragmatic, 
finding solutions will always be your driving force. 
 
Essential 

1. A personal affinity with the purpose, vision and values of SJD 
2. At least five years’ experience in arts management preferably within a producing 

environment 
3. A thorough knowledge of and commitment to the performing arts, preferably in 

contemporary dance 
4. An understanding of the national arts environment in England 
5. An understanding of public and private funding systems and a track record of 

successful fundraising 
6. Proven experience of working strategically including creation and delivery of 

Business Plans 
7. Practical experience of financial management and reporting, including strong 

budgetary skills and financial analysis demonstrating strong financial acumen  
8. Persuasive negotiation and excellent written and oral communication skills 
9. Excellent people management skills 
10. Mature, pragmatic leader, with a proven ability to work collaboratively with a range 

of partners including creative collaborators 
11. A highly motivated team player  
12. Personal commitment to diversity and inclusion 

 
Desirable 

1. Broad knowledge of the dance sector 
2. Knowledge of the international festival / venue sector 
3. Productive and wide ranging contacts within the dance and performing arts sector 
4. Experience of marketing and audience development 
5. Experience of working with a Board of Directors 
6. An understanding of the issues affecting the making and distribution of work 

 
  



 

 

TERMS AND CONDITIONS 

The Executive Director is a full-time post offered at a salary of between £45,000 - 
£50,000 depending on experience. 
 
Hours of work: The Executive Director/CEO works an average of 40 hours per week. The 
nature of this post includes the requirement to work some evenings and weekends and to 
travel within the UK and internationally.  
 
Annual leave: 20 days per year plus all Bank Holidays. 

Notice period: 4 months 

Probation Period: three months. 

Probationary Notice Period: one month’s notice in writing on either side. 

 
EQUAL OPPORTUNITIES 

SJD is an equal opportunities employer, and positively encourages applications from 
groups currently underrepresented irrespective of gender identity, sexual orientation, 
marital status, race, religion, nationality, ethnic origin, disability or age. This applies 
whether in relation to terms of employment, conditions of service or opportunities for 
training. Individuals are selected and treated on the basis of their relevant merits and 
abilities and no one is disadvantaged by conditions or requirements that cannot be shown 
to be justifiable. NB: Our current office is in a Grade I listed building (Somerset House), 
and we abide by their access policy. 
 
HOW TO APPLY 

Your application should consist of: 
1)  A letter indicating how your experience addresses the person specification outlined 

above, why this post is the right next move for you, what you can bring to SJD, why 
it excites you and what you hope to gain from the post. 

 
Please include your earliest available start date/notice period and your current salary. The 
letter should be no more than two sides of A4. 
 
2)  Your letter should be supported by a copy of your CV detailing your employment 

history and the key responsibilities held in relevant roles. Your CV should include 
two referees (one relating to your current/most recent work). 

 
3)  Please also complete the Equal Opportunities Monitoring form (this is for monitoring 

purposes only and will be detached from your application). 
 
Please send your application to Amanda Cupples with the subject line “Application for SJD 
Executive Director” at amanda@shobanajeyasingh.co.uk 
  



 

 

The deadline for applications is 9am on Monday 5 July 2021 
  
You are encouraged to take up the offer of a confidential conversation with trustee Alison 
Duthie before applying. Please feel free to email her on alison.duthie@btopenworld.com 
to arrange a good time to talk. 
  
First round interviews will take place in London the week of 12 July. The format of 
interviews will be concluded when we know what COVID restrictions will be in place. 
  
Please let us know in your application if you are unavailable on these dates. 
  
  
  
 
  
 
 
 


